Hudson Valley Community College
Center for Careers and Transfer
On-Campus Recruiting Policies

Employers are expected to maintain a positive, collaborative working relationship with center
staff. This includes cooperation with policies and procedures to ensure smooth operation of on-
campus recruiting and protection of student rights, providing the job/company information and
data requested, providing hire data as requested, complying with the legal obligations of
recruiters and maintaining the confidetity of student information as outlined in the Family
Educational Rights and Privacy Act (FERPA). Violation ofcampus recruiting policies

and/or FERPA regulations will result in immediate suspension of accesstompus recruiting.

Empoyers that are unable to comply with these policies may wish to use other recruiting
resources, such as newspaper advertisements, job boards pattyrdgencies.

On-campus Recruiting Policies:

X Recruiters mustign up fortheon-campusecruitingtablein advanceof their arrival to
campudy utilizing the Centerfor Careersand Transfeweb sitewww.hvcc.edu/career
transfer/. Each employenustberegistered in th€enterfor Careersand Transfe©OnlineJob
Bank includingthe positionsfor which you arerecruiting.

X Recruiters arpermitted on campusr recruitingONLY on thedate(s)eserved through the
Center for Careers aridansfer.

X Recruiteranustcheck in with theCenter for Careerand Transfer prior ¢ recruiting, Siek
CampusCenter, SeconBloor, Room290.

X Any and allrecruitingis to bedone ONLYatthe on-campus recruiting table in the Campus
Centeror in theprovidedconferenceoom.

X Recruiters mudberespectfulof all studentsand staffof the



